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1. INTRODUCTION
The Corporate Code of Ethics of SKIC Group S.A. (“the company”)
has the goal of stating, promoting, encourage, and complying with
the commitment of the company and its workers with an ethical
behavior, in their work relationships, commercial operations,
and in general, in all the actions in which managers, agents,
representatives, and workers (“collaborators”) intervene in the
performance of its activities and functions, regardless of the
place they are located and what work they do.
The Corporate Code of Ethics is a document that possesses a
set of norms that regulate the behavior of people to establish an
ethical framework of values and conducts that must regulate the
workplace performance and the behavior of the collaborators,
having an obligatory nature for all of them.
Its main goal is to keep in line the behavior of all the members of
the organization and provide a positive workplace environment to
its collaborators, so that they can relate in the best way possible
to clients, suppliers, private and public institutions, and the
community in general.
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2. SCOPE
The compliance to the present Corporate Code of Ethics is
mandatory for directors, managers, executives, and for all
the collaborators of the company and its subsidiaries. It is the
responsibility of each one to read, know, and comply strictly with
this document.
This code constitutes a complement to the Work Contract, to
the Internal Regulations of Order, Hygiene, and Safety, and to
the norms and procedures that regulate the performance of the
functions, which are the responsibility of the collaborators to
know, comply, and enforce, as appropriate.
Any doubt related to the present document, should be consulted to
your superior boss immediately or to the Ethics Committee. It will
be available on the website of the company, and it will be properly
notified and advertised for the knowledge of all the collaborators.
The company reserves the right to modify it, in any moment or
circumstance, which will be effectively communicated.

3. PURPOSE, VIEW
3.1.

Purpose

At SK, Engineering and Construction, “we make critical
infrastructure solutions a reality for a sustainable world”.
3.2.

Vision

To be the most prestigious regional company of engineering,
construction and project management.
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4. VALUES

4.1.

Respect and Commitment

4.2.

Integrity

• We work through confidence and mutual respect.

• We act with honesty, transparency, and responsibility.

• We commit with the health and safety of the collaborators.

• We believe in sustainable growth.

• We preserve the environment and respect the social surrounding

• We always respect ethical practices in our businesses.

of our operations.

4.3

Excellence

4.4

Client Focus

• We are perfectionists and because of it, we propose ourselves

• We strive to understand the necessities of the client, either

challenging goals.

internal or external.

• We reach results of excellence, through knowledge, innovation,

• We comply with your expectations when opportune, through

and constant improvement.

competent and quality solutions.

• We exceed proposed goals.

• We build trusting long-term relationships.

5. GUIDELINES AND RULES OF CONDUCT
All the collaborators of SKIC Group S.A. and its subsidiaries must
comply with their professional obligations, the current law, the
Code of Ethics, the Internal Regulations of Order, Hygiene, and
Safety, and other regulating norms applicable to the industries in
which the society operates.
Also, they must follow the following guidelines and rules of
conduct:
5.1

Local Laws and Regulations

The company will comply with the laws of the country, as well
as the local and specific regulations of the market related to
the industry. Also, it will select its suppliers considering those
who comply with the tax and labor legislation and have a good
reputation.
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5.2

Discrimination

The dignity of a person is respected in SKIC Group S.A. and
its subsidiaries. Their liberty and privacy are embraced and
recognized, rejecting all discrimination based on gender, marital
status, religion, race, social condition, politic affiliation, ethnic
origin, nationality, disability, or any other condition protected by
Law.

5.3

Harassment and Siege.

The company will not allow and will be inflexible in relation to
hostile behavior between collaborators and use of hierarchical
power for self-benefit and that provoke intimidation, threat,
repression, or psychological or sexual harassment to another
collaborator. All members of the company must avoid behavior
that involves acts of physical, verbal, or psychological violence.

5.4

Drugs and Alcohol Consumption

The company promotes a workplace environment free from drugs
and alcohol abuse, protecting the well-being of the collaborators
and the safety in operations and processes.
SKIC Group S.A. prohibits the fabrication, sale, distribution,
consumption, reception, transport, or possession of illegal drugs
or alcoholic beverages, as well as being under the influence of
these in the workplace. This is contemplated and specifically
regulated in the respective Internal Regulations of Order, Hygiene
and Safety, and in the set of laws of the subsidiaries, according to
the current legislation. The violation of this policy is considered
a disciplinary offense and it can lead to sanctions established in
the corporate documents mentioned.
For purposes of this Code, it will be considered as drugs the
mentioned ones in the Supreme Decree N°867 of 2007, modified
by the Supreme Decree N°324 of 2009, both from the Ministry of
the Interior, and its future modifications.
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5.5

Use and Management of Information

Confidential information is what is property of the company,
that is not public, and that has been entrusted to collaborators,
executives, or directors and whose divulgation to third-parties
may seem detrimental to the interest of the organization or the
people that maintain commercial or business relationships
with it. That includes, among others, sensible information from
collaborators, clients or shareholders, financial before its
publication, acquisition plans, alienation or merge, strategic
plans, contracts, and relevant changes in the administration.
Privileged information refers to the organization, to its businesses,
affiliated or related companies, or to the securities issued by it,
yet to be disclosed to the market, and whose knowledge may
influence the price of issued securities. It also refers to the
acquisition or alienation operations to do by the organization
in the stock, real-estate, or any other market, before they are
made known to the market, as well as personal information of the
collaborators in charge of the company, which must be protected
from public exposition, unless they are required judicially or
authorized by the owner of them.
Misuse of the information, aside from being an ethical offense it
may create legal liabilities for the organization and for those who
incur in it.

5.6

Conflict of interest

Directors and collaborators of SKIC Group and its subsidiaries
must act in relation with the social interest and abstain themselves
from putting their own interest first to those of the company, when
performing their functions. It is considered that there is conflict of
interests since the moment in which an adopted decision, in the
performance of its work assignments, is affected or interfered by
a situation of personal or third-party benefit, unaffiliated to the
interests of SKIC Group S.A. and its subsidiaries.
People who collaborate in the company must, without the
enumeration being limited:
1.

Abstain of having economic interests with entities that

buy, sell, or provide products or services to the company, or that
compete with it, unless it was previously authorized by the Area
Management involved.
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2.

Abstain to make, or influence the execution, on behalf

7.

Immediately inform the superior when some degree

of the company purchase-sale operations or provision of

of influence is perceived about the ability to comply with the

services with relatives up to the third degree of consanguinity

responsibilities of the charge or function with objectivity, by

or second degree of affinity, in its case, or with companies in

receiving pressure from third-parties who are using their

which they have participation of any kind, unless those people,

position, authority, or influence in the organization, providing the

companies, or organizations are competitive regarding price,

corresponding evidence. The collaborators should consult with

quality, and service, are outside of the area of responsibility of

the Ethics Committee or the management if they have doubts

the collaborator, and this fact has been previously justified to the

regarding if any situation could constitute a conflict of interest.

Area Management involved.
3.

Abstain to incorporate in the organization and

under direct responsibility relatives (from the third degree of
consanguinity or second degree of affinity), as well as people
with whom there is a close affective relationship, unless previous
authorization by the Area Management involved or its superior in
case that the consanguinity relationship is with the former.
4.

Inform to the superior of the circumstance of a possible

conflict of interest because of kinship, in the case of definite
contracting by superior authorities, by virtue of which a family
member is incorporated as a collaborator (from the third degree
of consanguinity or second degree of affinity) in a particular
area or project or in this case, of its shareholder, corporate, or
financial significant participation in the patrimony of competitors
or suppliers.
5.

Inform opportunely to the superior when a supervision,

vigilance, audit, or control work must be done about an area in
charge of a relative from the third degree of consanguinity or
second degree of affinity.
6.

Take precaution to the transparency in the quotation

processes, acquisition of suppliers and clients, or administrative
decisions, with whom they are related up to the third degree
of consanguinity or second degree of affinity. If the evaluated
subject is related to another member of the company, in some
of the degrees previously mentioned, the evaluator is obliged to
inform the superior of this.
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5.7.

Gifts and Invitations

We will always look out to maintain judgement independence
in the business decision of the company. To offer or give gifts to
third-parties linked to the organization is contrary to the practice
of this Code, as well as, to receive or accept gifts by them, when
said gifts and/or courtesies could reasonably be perceived as
incentives, when such actions represent an infraction to the laws,
regulations and policies of SKIC Group S.A. and its subsidiaries,
or when it could disturb or affect the good image and reputation
of the company. These norms are applicable to gifts or courtesies
of any kind such as, commissions, fees, compensations, favors,
discounts, invitations to dinner, shows and/or trips, received
or given to clients, suppliers, contractors, government officials
(national or foreign), and in general, any person or organization
that has links with the company, and whose delivery or reception
could be perceived as incentives.
Donations that are of low economical value that tradition
authorize as polite expressions and good manners are excluded
of this category, as well as promotional items and/or courtesies.

5.8.

Health, Safety, and Environment

Health, safety, and environment protection are fundamental goals
of the company. It will strive to develop and provide products and
services that do not have any inappropriate environmental impact
and are safe to use in the way they were intended, effective in the
energy and natural resources consumption, and can be recycled
or eliminated in a safe way.
For the company, people are its main asset and because of that
it will ensure optimal conditions for the protection of their health
in the workplace.
All collaborators must perform their tasks and responsibilities,
complying with all safety norms and practices as well as
taking necessary precautions to protect their coworkers and
themselves, and inform of any practice that threatens the safety
of everybody.
Also, to comply with the norms and practices of environment
protection in the workplace, as well as current legislation.
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5.9.

Relationship with Suppliers and Contractors

The relationship between the people of the company with
suppliers and contractors will always be taken with transparency,
in a frame of respect that allows equal opportunity for everybody,
under strict independency and according with the interests of
the company. This means to not assume any kind of commitment
nor partiality regarding a supplier, always favoring parameters of
utility, quality, opportunity, and budget, favorable for the company.
The election and contracting of suppliers and contractors must
always be based on technical, professional, and ethical criteria,
and in the needs of the company, choosing their proposals
through objective factors, such as competence, opportunity,
price, and quality. The selection procedures must be transparent,
established prior to the selection, and provable to the superior
instances of the company.
We will not establish any type of relationship with suppliers
and contractors that do not respect and apply labor laws and
regulations or who may present any reasonable doubt regarding
their integrity or ethical principles.

5.10.

Relationship with Collaborators

Collaborators and advisers of ICSK Group S.A. and its subsidiaries
must have special care in the situations in which they have to act
in the name of the company, by the nature of their position or by
express delegation.
Therefore, they must refrain themselves from acting in the
name of SKIC Group S.A. or its subsidiaries when they have
not been authorized to do so and be careful when interacting
with government officials and authorities, to which will always
be necessary and in advance, to verify that it is within their
designations to interact with these authorities representing the
company.
The company is against any kind of acting at odds with the
integrity or offense to ethics, including extortion, bribery, and
subornation. It will not tolerate business practices that seek
to obtain advantages, using wrongful and improper means. No
collaborator and/or adviser is authorized to do activities that
could compromise the organization, with corrupted incidents.
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5.11.

Relationship with Clients

The commitment with the satisfaction of the clients must be
reflected in the respect of their rights and in the continuous
search of solutions that support their interests, always in line with
the goals of development and profitability of SKIC Group S.A. and
its subsidiaries.
With the purpose of maintaining the highest degree of trust by
our clients, SKIC Group S.A. and its subsidiaries consider that
all information of commercial and business nature obtained
through commercial relationships is of confidential property of
the clients. The company will not disclose records related with
these businesses or their results, without their consent. Cases in
which the revelation is requested by the client or legally ordered
are excluded. This commitment will continue even if the labor or
commercial relationship is concluded.

5.12.

Relationship with the State

Relationships with State or international institutions will be based
on ways of open, objective, and transparent communication
destined to evaluate the implications of legislative and
administrative activities for the company, to respond to
requirements and acts of inspection organizations (consultations,
interpellations, etc.) or, in any event, to make its position public

5.13.

Assets Care

To give an appropriate use to the assets of the organization is to
allocate them to the execution of our functions in the intended
manner and to not allow them to be used for a personal or thirdparty benefit that it is not the company.
We are responsible for the appropriate safekeeping of the assets.
Their value, efficient use, functioning or utility state must be
preserved, ensuring to maximize their capacity and lifecycle, and
protect them from losses, inadequate use, damage, robbery, or
sabotage.
The assets of the company are not just the equipment, materials,
buildings, vehicles, tools, furniture, and machinery but also,
among others, the information, database, systems, means of
communication, trademarks, patents, intellectual property,
commercial secrets, business plans, designs, emails, workdays
duration, and product from the work of the collaborators
(condition that remains unalterable when they stop belonging to
the company).
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about relevant topics for the company.

6. CRIME PREVENTION LAW N°20.393 about Criminal
Liability of the Legal Entities
The Law N°20.393 establishes the Criminal Liability of the Legal
Entities by the indicated crimes in the art. 1° of the referred law,
committed in the interest of said legal entity or for its benefit
by its owners, controllers, directors, executives, workers,
representatives, or other service provider.
By requirement of the Law N°20.393 and with the purpose to
minimize the risk that the organization gets involved in some of the
described illegal acts, the board of Directors of the company has
implemented a Crime Prevention Model (CPM) and designated a
Crime Prevention Officer (CPO), responsible for the compliance
of said regulations.
The crimes that are mentioned in the previous paragraphs are
found in the following legal provisions:
a. Crimes of Money Laundering provided in the Article 27° of
the Law N° 19.913, that creates the Financial Analysis Unit and
modifies various provisions on the matter.
b. Crimes of Financing of Terrorism provided in the Article 8° of
the Law N°18.314.
c. Crimes of Bribery to national or foreign government officials
provided in the Articles 250° and 251° bis of the Penal Code.
d. Crimes of Reception provided in the Article 456° bis A of the
Penal Code, modification introduced by Law N°20.931 of July
2016.
e. Crimes of Incompatible Negotiation provided in the Article 240°
of the Penal Code, modification introduced by Law N°21.121 of
November 2018.
f. Crimes of Corruption among Private Individuals provided in the
Article 287° bis and ter of the Penal Code, modification introduced
by Law N°21.121 of November 2018.
g. Crimes of Wrongful Appropriation and Disloyal Management
provided in the Article 470°, N° 1 and 11 of the Penal Code,
modification introduced by Law N°21.121 of November 2018.
h. Crimes on Water Contamination, provided in the Article 136° of
the General Law of Fisheries and Aquaculture.
13

i. Crimes of Processing, Accumulating, Transformation, Transport,
Commercialization,
and Storing of banned marine products, provided in the Article
139° of the General Law of Fisheries and Aquaculture.
j. Crime of illegal and extractive fishing in areas of use and
exploitation of marine resources without being a rights owner,
provided in the Article 139° bis of the General Law of Fisheries
and Aquaculture.
k. Crime of processing, elaboration, or storage of marine
resources, regarding the confirmation of their legal origin and that
correspond to banned or overexploited products, provided in the
Article 139 ter of the General Law of Fisheries and Aquaculture.
If the inventory or catalog of crimes that could cause this crime
liability is expanded, the present CPM will be applicable to those
in its current composition, without prejudice to the incorporation
of the corresponding changes in accordance with the legal
modification once it takes place. The promulgation of this Law
is framed in the context of the incorporation of Chile to the
Organization for Economic Cooperation and Development (OECD).
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7. FREE COMPETITION
The company promotes and respects free competition, which
constitutes a fundamental value that must rule all fields of
economic duties. This stimulates efficiency and creativity,
allowing as well to establish fair relationships with whom it
maintains commercial relationships.
Competitive actions are regulated by the commercial goals of
the company and by appropriate considerations of the market in
which it operates. Hence, it is forbidden that collaborators adopt
any kind of verbal or written agreement with competitors, clients,
or suppliers that infringe the set of rules about free competition.
They must first consult the Legal area of the company when
preparing and signing agreements and contracts or doing actions
that could infringe it.

8. MECHANISM TO CONTROL THE COMPLIANCE OF
THE CODE OF ETHICS
The company ensures the communication and understanding

still has doubts about how to act in a specific situation, it can

of the present Code of Ethics, through its publication in its

consult and/or report said situation to their direct manager

website and signature of the annex in the employment contract,

immediately.

additionally to others dissemination mechanisms that may be
The collaborators also can report failures of compliance to

used.

this code, as well as possible irregularities or illegal acts in the
8.1.

Ethics Committee

Complaints Channel located on the website and/or intranet of the

It will be constituted by three members of the high Management

company, which guarantees the confidentiality of the identity of

of the company, it will count on the presence of legal advisers

the complainants.

and Human Resources if necessary, and it will have the tuition
over its subsidiaries in Chile and abroad.

8.3

Investigation Process

The investigation will begin with the provided information by
Its main goal is to promote within the organization that the

the complainant regarding the accusation of possible failure

activities aimed at the fulfillment of the businesses in which the

to comply, if the investigating authority considers that there

company participates are aligned with the Code of Ethics, and

are merits to initiate the investigation, it will collect all records

that they permanently reflect the mission, vision, and values

that it considers convenient for that purpose. At this stage the

declared by it.

complainant, if correctly identified, will provide all the information

Likewise, it will collaborate in the evaluation of the effectiveness

and depositions it deems pertinent.

of this Code and its update, with the goal of making its
implementation more efficient and appropriate.

The investigation must conclude in a period of 30 days counted
since its reception, with a written report that establishes if there

8.2.

Denunciation Process

has been or not a violation to the Code of Ethics, as well as

It is the duty of all collaborators of the company to report any

measures proposed to avoid its repetition, and the determined

case that could constitute failure to fulfill the Code of Ethics,

penalties for the committed infraction.

considering that management of the information will be
confidential and ensuring the anonymity of the complainant,

In the cases that the complaint corresponds to Sexual or Laboral

if it is preferred. Complaints must be objective, documented,

Harassment, the investigating process will function according to

and without the intention of unjustly damaging no one. The

what is established in the Internal Regulations of Order, Hygiene,

presented information related to the reported cases will receive

and Safety.

a professional and confidential answer.
In all cases, the complaint will receive clear, confidential, and
When a collaborator is confronted to a situation, from which it

professional assistance, allowing for all people involved in it to be

is not certain if it is an ethical behavior, the following questions

heard, and defend themselves from accused charges, providing

could be asked as guide for its act:

evidence and records that they deem pertinent and with full

• Is it correct for SKIC Group S.A. and its subsidiaries?

respect towards the dignity of the person.

• Is it consistent with the values of SKIC, its subsidiaries, and my
own?
• Is it legal? Is it ethical?
• Is it something I want to be responsible for?
If, once these questions have been answered, the collaborator
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8.4

Disciplinary Measures

Violations of this Code of Ethics will be subject to penalties, which
will be applied in function of the gravity of the committed offense,
going from:
• Verbal reprimands.
• Written reprimands, with a copy to the Labor Inspection and to
the personal folder of the worker.
• Fine in money, as allowed by Law.
• Termination of the employment contract.
In addition to the above, violation to this Code may include a
criminal complaint to the competent authorities, if the case
warrants it.

9. VALIDITY
The current Code, has come into effect on January 1st, 2020, prior
to the approval of the Board of Directors of SKIC Group S.A.
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RECEPTION STATEMENT OF THE “CORPORATE CODE
OF ETHICS”
I, ……………………………... with R.U.T (Tax ID) N°…………………, on the date…………...
• Confirm that I received, carefully read and understand the “Corporate Code of Ethics” of ICSK Group S.A. and its subsidiaries.
• Declare that I have complied and will comply with the terms in the Code and all the policies and procedures that apply in my workplace.
• Am responsible for avoiding any activity, relationship, position, or investment that interferes or could interfere with my ability to act with
objectivity, honesty, and always looking for the greatest benefits for the company.
• Will inform through the complaint procedure established in the company, any failure to comply with the Code of Ethics, irregularities
or illegal acts that involve ICSK Group S.A., its subsidiaries, collaborators, directors, main executives or managers, as well as its clients
and suppliers.
• Will inform to the Ethics Committee if I am involved in any situation that could be or seem to be a conflict of interest, for example,
significant financial participation in the patrimony of the competitors or suppliers, relatives in high positions in companies of the
competition or the supplier, social relationship, among others,
• Will inform to the Ethics Committee any links that I have by virtue of my position or responsibilities in the company, with government
official, for example, Police Officers, Investigation Officers, City Halls, Executive Branch, Legislative Branch, Judicial Branch, Labor
Management Inspectors, Health Inspectors, Internal Revenue Services, National Consumer Service, Agricultural and Livestock Service,
Superintendence of Securities and Insurance, Superintendence of Banks and Financial Institutions, among others.
• Commit to cooperate with ICSK Group S.A. and its subsidiaries in everything related to the implementation and dissemination of the
“Corporate Code of Ethics”. I will not retaliate against anybody that honestly and in good faith, informs about violations to the Code. Next,
according to what was stipulated in the Corporate Code of Ethics, I declare the following situations that I must make public to the Ethics
Committee.

SIGNATURE
c.c.: Personal Folder File.
c.c.: Crime Prevention Officer.
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